Addressing Harassment Concerns. Inquiries and Decisions during On-
Campus Seminars and on-site Practical Training
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List of consultation counters

Training Tokyo Metropolitan University
instructor Arakawa Campus
Consultation counters

Tokyo Metropolitan University
Minami-Osawa Campus
Consultation counters

External consultation
counters of TMU

Harassment Advisory Center of
the Ministry of Health, Labour
and Welfare

Response by
the training

= Class teacher or subject teacher
‘ Minami-Osawa Cam?us

Harassment counselors*1 mm student counselor’s office
042-677-2376

institution

Faculty member: Keiko Taneyoshi m07sodan@tmu.ac.jp

mail@harasu-soudan.mhlw.go.jp

Office staff member: Hiro Takahashi ml7sodan@jmj.tmu.ac.jp

Minami-Osawa Campus
Harassment counselor*2

Tokyo Metropolitan Labor
onsultation Center

(Hachioji Office)
042-645-6110

Tokyo Women'’s Plaza
03-5467-2455

Yuriko Horigome ml8sodan@jmj.tmu.ac.jp

Student counselors*1
International Student
Advising Service

Department of Nursing Sciences:

Keiko Taneyoshi  Office 509 (int 485) taneyosi@tmu.ac.jp

Satomi Fukui Office 531 (int 435) satomif@tmu.ac.jp
Department of Physical Therapy:

Nami Shida Office 576 (int 443) shida@tmu.ac.jp
Department of Occupational Therapy:

Hiromi Imuta Office 584 (int 417) h_imuta@tmu.ac.jp
Department of Radiological Sciences

ryugakusei@tmu.ac.jp

Note: Replace @ with @ when sending an email
Yoshiyuki Nyui Office 504 (int 411) newyoshi@tmu.ac.jp *1 Responsible faculty member in AY2023 changes every academic year
*2 Harassment consultation counters:

https://www.houjin-tmu.ac.jp/compliance/harrassement/
Xonly in Japanese

Arakawa Campus student counselor’s office
03-3819-1216 soudanak@tmu.ac.jp

International Student Advising Service in Arakawa Campus

<Counselor> Chiho Kabeya, International Center

<Location> Room 111 Arakawa Campus Library
<Schedule for 2023 Fall Semester> regularly open once a month
https://www.ic.tmu.ac.jp/files/study abroad/advising service arakawa.pdf?230824
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